Fabrication Manager
Position:  Full Time

Benefits:  Medical, dental, vision, 401k w/company match (begins on date of hire), vacation, sick time, short term/long term disability, life insurance (no cost to employee), tuition reimbursement, employee discounts, gym discounts, annual service awards, 12 paid holidays, and much more

How to apply:  www.mt.com – about us – jobs & Careers

Summary: Manage the operation of the machine shop and welding departments.  Responsibilities include management of headcount, overtime, hiring, training, budgeting, cost containment, and continuous improvement activities.

 

Essential Duties and Responsibilities include the following:

 

· Recruiting, training and retention of a qualified and motivated team

· Productivity improvements

· Quality improvements

· Provide timely and accurate performance evaluations

· Ensure production demands and customer needs are met

· Purchase tooling, supplies, or capital equipment necessary to perform tasks

· Increase in-house manufacturing capabilities as feasible (internal vs external costs)

· Confirm individual assignments are completed for production schedule

· Control work flow to achieve targets and minimize costs

· Ensure shop safety is strictly enforced

· Ensure adherence to established quality standards (SOPs & work instructions)

· Regulate and enforce 5s program

· Implement continuous improvement processes

· Establish & monitor department budgets

· Achieve OTD, lead time, warranty, failure analysis, and quality goals

· Develop reports and metrics to monitor individual performance to ensure departmental goals and objectives are achieved.  

· Effective communication with Master Scheduler, Engineering, and Assembly departments

· Other duties and tasks as assigned

Knowledge, Skills, Attitude:
· Extensive manufacturing environment skills and experience

· Proficient blueprint knowledge

· Strong machine shop and welding knowledge

· Managerial experience in a fast paced environment

· Ability to motivate employees and create an environment that promotes teamwork

· Ability to communicate with personnel in a tactful manner

· Ability to solve problems and make good decisions

· Familiar with CNC, fabrication, and welding equipment

· Manufacturing engineering background a plus

· Understands material control functions, ERP systems, and capacity planning modules

Educational Requirements:
· Bachelor’s degree in Business, Operations, Engineering.

· Minimum 10 years managerial experience in a machine shop/welding environment

METTLER-TOLEDO, LLC., is an Equal Opportunity Employer. We offer a very competitive compensation and benefits package. Employees are eligible for coverage under our broad-based insurance programs, including basic medical, dental, and major medical. We also provide each employee with paid life insurance and paid accidental death and dismemberment insurance. We recognize the importance of financial planning and offer employees a 401(k) Savings Plan.

METTLER-TOLEDO, LLC., is an Equal Opportunity Employer and all qualified applicants will receive consideration for employment without regard to race, color, religion, sex, national origin, sexual orientation, gender identity, disability status, protected veteran status, or any other characteristic protected by law.

METTLER-TOLEDO, LLC.,  and its subsidiaries endeavors to make mt.com accessible to any and all users.  If you would like to contact us regarding the accessibility of our website or need assistance completing the application process, please contact HR Senior Representative (HR Department) at 813-889-9500 or laly.vazquez@mt.com.

METTLER-TOLEDO, LLC.,  is an equal opportunity employer that recognizes the value in having a diverse workforce.

To find out more about METTLER-TOLEDO, LLC. and our products please view our YouTube video at  https://youtu.be/e6MGN3yj0t8
U.S. Equal Employment Opportunity/Affirmative Action Information
Individuals seeking employment are considered without regards to race, color, religion, national origin, age, sex, marital status, ancestry, physical or mental disability, veteran status, or sexual orientation. You are being given the opportunity to provide the following information in order to help us comply with federal and state Equal Employment Opportunity/Affirmative Action record keeping, reporting, and other legal requirements.

